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Health Plan

We are discussing the Personal Choice HDHP 
HD1-HC1which is the same health insurance 
plan you have now with your PPO plan but 
differs because of what you pay at the time 
of service.
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4

 The HDHP HD1-HC1 has a deductible but NO CO 
PAYS until you reach your deductible. Once you 
meet your deductible, you will have a 
co pay on your prescription drugs.

 Since the plan has no co pays the only place of 
service that you must pay at the time of service is 
at the Rx store or Mail-order Rx.

 The Plan has the same providers and the same 
coverage you do today.



Personal Choice HDHP HD1-HC1

 First Dollar Annual Deductible – once you meet the 
deductible, you or you and your family have 100% 
coverage with no additional cost for In-network 
Provider eligible expenses.  Preventive Care (as set 
forth on the Independence Blue Cross Preventive 
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forth on the Independence Blue Cross Preventive 
Schedule) is always 100% covered and does not 
apply to the deductible.

Single Annual Deductible -- $1,500
Family Annual Deductible -- $3,000



Personal Choice HDHP HD1-HC1

How does the deductible work?

 All In-network and Out-of Network eligible medical and In-network prescription drug 
expenses, you and/or your family incur apply towards the applicable deductible.

 Family deductible can be met by one person or the deductible can be met by multiple 
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 Family deductible can be met by one person or the deductible can be met by multiple 
family members.

 Once the deductible is met then all eligible medical services are paid at 100%, you will 
only have a co pay on your Rx.

 Deductible schedule for the Plan is July 1 – June 30 (or September 1 – August 31 for 
teachers)

 All preventive services are paid at 100%.

wkraft
Sticky Note
For all Avon Grove employees, the deductible schedule is July 1 - June 30.
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How does the health plan work?

 All In-network and Out-of Network eligible 
medical and In-network prescription drug 
expenses, you and/or your family incur apply 
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expenses, you and/or your family incur apply 
towards the applicable deductible.

 Deductible schedule for the plan is a July 1 –
June 30 plan year. (or September 1 to August 31 
for teachers).

wkraft
Sticky Note

wkraft
Sticky Note
For all Avon Grove employees, the deductible year is July 1 - June 30.
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 Once you have incurred eligible expenses (i.e. those 
benefits that are paid under your health plan) that 
reach the applicable deductible – your deductible is 
satisfied and you have 100% coverage for any 
future In-Network Provider’s expenses until the end 
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future In-Network Provider’s expenses until the end 
of the year. You will only have a co pay for Rx.

 For Out-of-Network Providers, you will be 
responsible for co-insurance and potentially balance 
billing for future expenses.
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Health Savings Account

This account is your account and is portable.  The 
account is established typically for the Employer 
and the Employee to contribute monies into for 
use of current and future medical expenses. This 
account can only be tied to the Personal Choice 
HDHP HD1-HC1.



Personal Choice HDHP HD1-HC1/HSA

The Health Savings Account (HSA)

 The HSA is an IRS regulated account that is set up 
for each employee.

The HSA is established through Independence Blue 
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 The HSA is established through Independence Blue 
Cross who contracts with Bank of America to 
establish the account and your HSA monies.

 The HSA is owned by the employee and is portable.

 There are IRS regulations that set forth certain 
eligibility rules for HSA holders.  
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The Health Savings Account (HSA)

 Employees may make contributions to the HSA.

 There is an annual maximum contribution to the HSA; 
however, there is no limit on your total HSA balance.  The 
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however, there is no limit on your total HSA balance.  The 
2016 contribution limits are:

Single:  $3,350
Family:  $6,750

For those age 55 years and older, there is a Catch Up 
contribution of an additional $1,000 

 There are IRS regulations that set forth certain eligibility 
rules for HSA holders.



Personal Choice HDHP HD1-HC1/HSA

HSA Tax Saving Advantages

 Employee Contributions are Tax Free
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 All interest and/or gains are Tax Free

 Distributions from the account are Tax Free when 
used for eligible medical expenses.   Eligible 
expenses are set forth by the IRS  -- Publication 969



Personal Choice HDHP HD1-HC1/HSA

The Health Savings Account (HSA) --To be an eligible individual and 
qualify for an HSA, you must meet the following requirements:

(Please note the following is only applicable to YOU not your dependents)

 You must be covered under the Personal Choice HDHP HD1-
HC1, on the first day of the month.
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HC1, on the first day of the month.

 You have no other health coverage except the Personal Choice 
HDHP HD1-HC1.

 You are not enrolled in Medicare or TRICARE.

 You cannot be claimed as a dependent on someone else's most 
recent tax return.



Personal Choice HDHP HD1-HC1/HSA

There are other limitations:
 If you are covered by a general purpose medical flexible 

spending account (FSA) or a health reimbursement 
arrangement (HRA) that pays for or reimburses eligible medical 
expenses, then you cannot be enrolled in an HSA. 
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 You cannot be enrolled in an HSA if your spouse has a general 
purpose medical FSA or a HRA that pays for or reimburses 
eligible medical expenses which would cover your expenses as 
a dependent.

 You can be covered by a limited purpose FSA or HRA.



Who Can Use the HSA Monies?
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When can you use money from your HSA?

 You can use money from your HSA for qualified medical expenses.

 Qualified medical expenses are those incurred by the following persons:
o You and your spouse.
o All dependents you claim on your tax return.o All dependents you claim on your tax return.
o Any person you could have claimed as a dependent on your return 

except that:
a. The person filed a joint return,
b. The person had gross income of $4,000 or more, or
c. You, or your spouse if filing jointly, could be claimed as a 

dependent on someone else’s tax return.

You should always check with your tax preparer to review your 
specific situation.



How Does the Plan Actually Work?18



 The Deductible
If you are a Single Contract your deductible is $1,500

If you are any type of a Family Contract your deductible is $3,000

 100% Coverage
Preventive Care is always 100% coverage

Once you satisfy your deductible you (and family) are at a 100% 
coverage till the end of the deductible period. You will only have a co 
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coverage till the end of the deductible period. You will only have a co 
pay for prescription drugs.

 How is the Deductible Satisfied?
If you are Single, you must incur Medical and Rx expenses up to 
$1,500,

If you are a Family Contract, either one person or a combination of 
you and your family must incur Medical and Rx expenses up to 
$3,000. 



 How do you pay for the invoices?
Health Saving Account – your district and your union (or employee group) 
will negotiate (or advise you) of the Percentage of the Deductible they will 
deposit into your Health Savings Account.

You can go to the Independence/Bank of America website to pay for your 
services online. You will also be issued Debit Card(s) which you may use to 
pay for your expenses. 

Dependent upon the district’s contribution, you may contribute to the 
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Dependent upon the district’s contribution, you may contribute to the 
Health Savings Account to add additional monies up to the annual 
contribution amounts.

Since you can use the account to pay expenses other than Medical and Rx, 
the extra monies in the account could pay for dental, vision, over the 
counter drugs with a prescription etc.   Current dental and vision if 
applicable, do not change.  You can use the monies to pay the additional 
expenses you may be charged when the plan does not pay in full.



 You can invest your Health Savings Account Monies.
You must have a minimum of $500 in the account prior to investing.

The investment selections can be compared to a 403(b), there are 
investments for the aggressive investor, the middle of the road, and low risk 
investor. 

Any gains on the account are not taxable ever.
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 Future Uses of your Health Savings Account Monies.

You can use to pay your Part B premium

You can use to pay your Medicare Managed Care plan through PSERS. 

You can use it to pay your copayments, deductibles, etc. for your plan 
through PSERS. 

You can use it for your post 65 dental and vision expenses.



Your Medical Plan Deductible and HSA

 The provisions of your medical plan are the eligible expenses 
that count towards your annual deductible. You can use the 
monies in your HSA to pay for these expenses.

 Your employer will make their contribution to your HSA.
 You can also put additional monies into your HSA through 

payroll deduction or the HSA website. It is recommended that 
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payroll deduction or the HSA website. It is recommended that 
you deposit at least enough additional monies into your account 
to meet your medical plan deductible. 

Recommended

Your 
Contribution

Medical 
Plan 

Deductible

Employer 
Contribution
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